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PROBLEM STATEMENT

(Chai et al., 2017; Mohd Poot et al., 2021; Benjamin & Rahman, 2025)

(Aznan et al., 2024; Mohd Poot et al., 2021; Benjamin & Rahman, 
2025)



OBJECTIVE AND STUDY SIGNIFICANCE



MATERIALS AND METHODS

Job Satisfaction 
Survey  (Specto, 
1985)

Professional Identity 
Questionnair(Brown 

et al., 1986)

Oldenburg Burnout 
Inventory 

(Demerouti, 1999)



RESULTS 

• Job satisfaction: ambivalent 
• Burnout: Exceeded commonly used thresholds.
• Professional identity: slightly above the scale midpoint.

Figure 1 Level of job satisfaction, burnout and professional identity.



RESULTS 

• Burnout, area of practice, job position, employment sector, and educational level explained 
71.6% of the variance in job satisfaction (R² = 0.716). 

• Burnout was the strongest predictor and was negatively associated with job satisfaction 
(β= −0.665, p < 0.001). 

• Area of practice (β = 0.118, p = 0.005), employment sector (β = 0.181, p = 0.006) and   job 
position (β = −0.235, p < 0.001) and educational level  (β = 0.095, p = 0.023) were positively 
associated with job satisfaction. 

• Notably, professional identity did not significantly predict job satisfaction.

Table 2 Regression analysis of job satisfaction among Malaysian occupational therapists.



DISCUSSION

(Athamneh, 2024; Tarcan 
et al., 2017) (Dupre & Salehi, 2025)

(Athamneh, 2024)

(Cavosuglu et al., 2021; Yeo et al., 2021 ) 

(Almazooqi et al., 2025)



CONCLUSION 
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