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Occupational Therapy Career Pathways:

From Ladders to Rivers

THE CRISIS OF THE TRADITIONAL LADDER

THE GLOBAL OT SHORTAGE CRISIS

Staffing shortages are actively impacting service
delivery, clinical practice, and the quality of patient care.

THE BURDEN OF LINEAR GROWTH

Traditional vertical paths often lead to stress,
dissatisfaction, and a critical lack of work-life balance.

URGENT NEED TO TRAIN & RETAIN

The current model is failing, requiring a new
\\ approach to keep therapists in the professiot
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