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OBSERVATORY PLANNING

e Attendee/stakeholder

mapping
* |nvited experts

* Preparatory reading
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OBSERVATORY EVENTS

* Three hours, online

* Guest speaker(s)

* Sharing information and
experiences

e Solution-focused,
facilitated breakouts

* Priorities and voting
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ACTION PLANNING

AUTHENTICATY
HOW

(AN WE ADVANCE
OUR CAREER WHEN OUR
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OUTPUTS

Findings
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Be bold
Speak up.
Take the lead
with authenticity
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CREATING A CULTURE
OF BELONGING IN THE
WORKPLACE
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AGUIDE TO SUPPORTING
PREGNANCY AND MATERNITY
IN THE WORKPLACE
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OUTCOMES

PusH DOWN DOORS

BE AWARE OF
~ AFTER HEARING [MPOSTER SYNDROME For. T:osg COMING
)/ THIS DISCVSSION WHEN CONNECTING AFTE
LT e INTEGRATE
RESEARCH WITH
THE DAY JO ' ’
MAKE SPACE Ask HOW
g preieper CONTINUE BEING RATHER THAN
HEAR AND SHARE UNCOMFORTABLE IN *NO' WHEN
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LEARNING

* An amazing way to bring experts BuILD UP THE
LANGQUAGE
together and learn from them LED(‘\E'
 Stakeholders participated "“\'ﬁ\?’m ACCESS

42,

Am UNDERSTAN
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because they trusted that action

would be taken
e The format works well to co-
create priorities
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OUR NEXT STEPS

* Showcase the resources we have
Invested In

* Disseminate the Observatory
work within and beyond our profession
to Inspire change

* Continue listening and learning

 Evaluate our action to date
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FOCUS ON FAIRNESS OBSERVATORY

Our website facilitator, connector, trusted partner

Do you have any questions? ELIZABETH CASSON TRUST ’



