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BACKGROUND

* Poverty reduction and work are crucial to well-being [2—7]
* Unemployment disproportionately affects persons with disabilities [8,9]
 Persons with disabilities prefer self-employment [10,11]

* Occupational therapists facilitate participation in work but lack comprehensive

frameworks to facilitate self-employment [13,15]

» Study focus: Synthesis of components of a contextual framework on self-employment

among persons with disabilities using the empowerment and systems theories



METHODOLOGY

Design: Multimethod approach with three phases + final synthesis
phase

Participants: Diverse key role players [N=76]

- Literature — international

- End users (PWDs) — in KwaZulu Natal province

- Service providers (OTs, PWD Organisations) — South Africa
- Government department representatives — South Africa

Ethics: UKZN BREC clearance (BREC/00004655/2022);
gatekeepers permission and informed consent received
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METHODOLOGY (Overview)

Broad objectives (Obj.) Conceptualisation Consensus Synthesis

Phase 1

Types of microenterprises
(ME)
PWDs and self-

2 employment (SE) Obj. 1,4,6

Scoping review

Selecting and analysing
microenterprises

Phase 3 Final

Empowerment theory
Delphi study &
Systems theory

Key role players (KRP) and
roles in SE

5 Policy impact / Obj. 7 Obj. 8

KRP: Barriers, facilitators

6 '’
& facilitation strategies Phase 2
Framework )

7 Interviews

components concensus
8 Synthesis of framework Obj. 1-4&5-6

Process overview: broad objectives, conceptualisation (of framework components), consensus
(on framework components) and synthesis (of the contextual framework).
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FINDINGS & DISCUSSION

The framework is the Occupational Therapy Evidence-Based Framework on
Self-Employment for Persons with Disabilities (The OTeSP Framework).
OTeSP is pronounced ‘o-tesp’.
The empowerment theory guides the process of empowering individuals via
ongoing procedures and outcomes across multiple levels [26,27,33], and
The systems theory complements these insights through interconnected units
or building blocks [19,22].
OTeSP Framework - key components:

* Macro-level (key features and legislation)

* Meso-level (key role players and facilitation steps), and

* Micro-level (persons with disabilities)



[ "= S I S5 GE SE SR SE SE SE SR GE G SE R SE SR SR G D G SR G SE G SE SE SR G D G SR G SE G SE S S S . S .

TEMPOWERMENT THEORY (EMPOWERMENT of PWDs in SELF EMPLOYMENT)

|
____________________________ -

{ EMPOWERMENT THEQRY (EMPOWERMENT of PWDS in SELF EMPLOYMENT) !



[ == S - Sh GE G SD SE SE SE SR GE G SE SR SE G SR G D G SR G SE G SE SR R G D G SR G SE G SR S S S S S .

TEMPOWERMENT THEORY (EMPOWERMENT of PWDs in SELF EMPLOYMENT)

|
____________________________ 4

== ==
iz el |

=<

| oy all
1= =l

xll gl

I 1=y 2l
12y ey |
I 1l

= lIm

(4 il
] 12
I I
I I
I I
I |
I I
I I
I I
I I
I |
I |

{ EMPOWERMENT THEORY (EMPOWERMENT of PWDs in SELF EMPLOYMENT)|



|
! |
Lo I
I I
| | I
! |
I " International Local "
[ I MACRO I |
I LEVEL | I
: I I
| I ,
I I I
I . I
: Il I
| Keyrole | Facilitation steps | "
|| players " l
! |
I |
: I iz e |
| iz p2i |
I g e I
| e il
I "'u_:" MESO ”5" , [
| I LEVEL X |
{ ey &l I
| I lim
([l oll 1
Iy 1B
| ] 20 :
! L
| :: I
| Il
|| Persons with I
| disabilities I |
I :: I
| I :
| " MICRO I ,
| I LEVEL I :
P! L
! |
! L
I I "
[ |
|
|



TP OWEHMENT THEORY EAFOWERMENT PV n SELE FPLOYMENT)!
F=—m === —====== =2 S - = S S S s e e === = =
| _ o
. I Dynamics: interrelated,
" International Local || .
| interconnected and
I interdependent.
I MACRO A ‘ B l
[ o
" LEVEL | I *Within a level
| ~ — & I (horizontal), i.e., macro
| I level (between A and B);
I .
meso level (C and D); or
:: Kfy role |Facilitation stepsl IV [ Il’liCI'O ICVCI (E and F)
players Il
I . . o
| == == I *In a section within a
221 izl | level (shown by the
I Bl bol < in A
I lh:'-:” MESO C - D ml symbol ¢ in ,‘B, C,D,
| 12 LEVEL 12 E and F, respectively).
i - ml
1 12! @ @ ig! .
7] i< I *Between levels in a top-

down approach
(vertical), i.e., macro and
meso level (I); or meso
and micro level (II).

Persons with
disabilities

*Between levels in a

L

| MICRO ‘ m I bottom-up approach
LEVEL E F I (vertical), i.e., micro and
I PN - o I meso level (III); or meso
:} [ and macro level (IV).
I
l I
{EMPOWERMENT THEORY (EMPOWERMENT of PWDs in SELF EMPLOYMENT),



I [EMPOWERMENT THEORY (EMPOWERMENT of PWDS in SELF EMPLOYMENT) | !
| rmmmm e - L T e oo
I “ |Legislature| " I
" The National I
I Decla‘;l;:ion of De:'e :,(;:’:" e " I
| I International the Alma-Ata Local Access to resources I
! MACRO o !
" Rehabilitation Prevention of I
LEVEL (CBR)-livelihood Unfair Discri I
I mination Act
Prefi tial
I - it !
I ” International Policy I
l Orgl;ar:’i::lrion Framework Act Accessible within reach "
! = !
|
| " Key role | Facilitation steps I "
I " players step1 ” I
" Business/ Community and outside Identification and Profiling persons with I
I Governmen rivate resources ‘ abilities ”
" =0 t/Public ilvrm‘gm:;:rl‘il < k Adaptable, contextual, e I
I A non-prescriptive and "2 ol
II ” 8" Step2 responsive 14 Il I |
b E [ meso || P o ) RS | e [ PR EIN
I 12 ~~ 2l
I ||E|| LEVEL I |
Step3 [
1 I Il 'u_>|| Famil P "8 I I |
I 5; I members or Microenterprise placement | Running the microenterprise Clear or transparent and 5 I ”
1 I == <7 straightforward ";<_; I |
| Multi-
Step4 I
|| il
I Follow up | Monitor & re-evaluate "
I |
I I
Persons with |
I " disabilities Be motivated/ Practical, realistic and "
" Sense of and desire to be tailored I
I positive view | | self-employed " I
of self
I " Pwo Other duties & "
I rolesand duies cpecaons e I I
I MICRO their abilities ot:eavcs‘,(;‘u'naﬁlz;‘r‘rr:\gung I
II and/or interests relevant policies
I LEVEL ! ll
" Primary driver Ability Sustainable I
I " b:s'i:::ss to network (not short-lived or once-off) || I
I Show proactiv "
I !
I I
I 1
I I
_a e = = = R R = = R = = = S B RS = B B S S = e B S = R RS S RS RS RS = = === = = I
e ——
I \ EMI:O!VERl‘iENT THEO_RY_(EMI:OWER&E NT OfEV\LDS_In_SELF EMPLOYMEN_T)_! |
U O



Step 1

Community and outside community resources, e.g.,
make a list of key role players and initiatives such as
available microenterprises

Tdentification and recruitment of suitable persons with

disabilities, e.g., using existing platforms such as health

care settings, schools, church and community business
forums

Profiling persons with disabilities’ abilities, e.g., level
of function, microenterprise interests or assessing their
work abilities/abilities to own a microenterprise

NS

Step 2

Match persons with disabilities to a suitable
microenterprise, e.g., retail (buy and sell), rendering a
service, manufacturing/production

Facilitate training (upskill) and educate through,
e.g., place and train approach, apprenticeship or
incubation

Assist with business financing, e.g., application
process, securing and management of a grant

NS

Step 3

Microenterprise placement, e.g., by setting up a new or building on an
existing microenterprise — securing tools, material, site and human

Running the microenterprise, e.g., opening the microenterprise daily,
making sales, transacting, and closing the microenterprise daily

NS

Stevp £

Follow up by, e.g., offering ongoing support through coaching and

mentoring

Monitor, re-evaluate and repeat steps 1, 2 and 3 or terminate the

process




CONCLUSION AND RECOMMENDATIONS

The OTeSP Framework
* Promotes active involvement, self-awareness, and autonomy of persons with disabilities.
* Positions individuals as central agents in their own empowerment.

* Enhances their ability to take charge, use personal strengths, and access community
resources.

*  When implemented well, it supports economic empowerment, social inclusion, and
overall well-being.

* Emphasises collaboration with diverse key role players to address complex needs.
e Provides a comprehensive, contextual framework for supporting self-employment.

e Includes practical tools (user’s guide and forms) for implementation
Recommendation

* Implementation and validation of the OTeSP Framework
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KEY STRENGTH & LIMITATIONS

Strength
* New insight to the field

* Multiple key role players involved - viewpoints and insights

Limitation

* Some key role players (e.g., government departments) did not participate,
limiting generalisability.

* Only persons with physical disabilities were involved
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