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Introduction Objectives

« The number of persons with disability To design a training material on
among those who are economically vocational rehabilitation at a grassroots
active in South Africa is declining level, that would not only lead to

« This is alarming considering the knowledge translation but also practice
extensive  affirmative  legislation change.

aimed at supporting persons with

disability in the workplace. Methods
« Vocational rehabilitation services The program was developed using a
should be a high priority in a country logic model and theoretical
such as South Africa where social underpinnings of the Culture Historical
and economic barriers continue to Activity Theory.
hinder people with disabilities to
access gainful employment. Nominal Group Technique was used to
 However, numerous barriers have obtain consensus on the
been reported to the delivery of appropriateness and clinical utility of
vocational rehabilitation  services decision-making tools that were
including:  decreased  knowledge, developed as part of the training.

skills, and confidence of novice
therapists having to provide these

services.
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« Mediating factors
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Program title: Developing a clinical reasoning model for the inclusion of vocational rehabilitation
services into everyday practice at a grassroots level in South Africa.

Program clients Nature of the Interventions and Short-term Intermediate outcomes
Occupational problem activities outcomes At six months post:
therapists working * Limited VR * Development of a Participants will * OTs will provide more
in acute and i services provided clinical reasoningmodel [~ demonstrate: —*  frequentand competent
rehabilitative care at a grassroots and training material to * Increased VR services at a grassroots
in the public levelin South + include VR into everyday perceived level.
sector. N Africa. practice. knowledge
* Bottleneck of * Two-dayCPD course to and skillin y
referrals and provide training on the assessment, Long-term outcomes
Program delayed/decreased model and application goal setting * Higher number of patients
resources return to work of thereof. and returning to work.
* Conference patients. l treatment of B Better engagement of.
facilities. l Program outputs VR aspects interested parties during
* Course - P . as part of the RTW process.
guidelines and Program theories * #ofOTsattending everyday + Reduced need to refer to
training *  Culture-historical training. practice. specialized units,
material to . activity theory. * #of primary health care « Increased overcoming the bottleneck
assistin * Adultlearning | facilities represented by confidence in of referrals to tertiary
clinical theory. _ the OTg qttendmg.. providing VR hospitals.
reasoning. * Framework of VRin * #oftraining materials services. *  Exploring tele-VR options.
« Internet. rehabilitation by provided.
O’Keefe et al.

External/environmental factors: 1) Limited VR specific resources for assessment and treatment of patients. 2) Time constraints of OTS having
to provide services and attend courses. 3) Limited community resources for prolonged therapy attendance.

Tools

Activities are mediated by the availability of certain tools or resources that are necessary

to effect change

Return-to-work Decision Tree Performance-based Assessment Tool

PERFORMANCE-BASED ASSESSMENT TOOL
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The intended use of this tool is to allow for the P | th tto yze any fu | task (may it be as simple
as brushing teeth or as complex as a clerical work task) into rts core steps. Then to observe the patient perform the
actwity and rate their performance in each step. In essence this provides a number to qualitative observations that can
later on be used to look at progress if any, but also to identfy the underlying problems with task completion. You may
therefore choose any appropnate task that nherenﬂy requires the functions or skills you want to assess. A patient may
need istance due to physi if the aim is to assess cognition however and the patient has a
physical limitation that would hlnder their performance in a certain step, one has to of the
actwity chosen or decide to not score that specic step.
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Nominal Group Technique

brainstorming aimed at obtaining consensus on a matter

NGT is a structured,
or idea.
Participants

« Eleven occupational therapists

« Experience ranged from 10 to 43 years

* Average experience in vocational rehabilitation was

16 years

Ranked themes

in person method for group

Method

* Presentation

« Silent idea creation

* Round-robin sharing
 Theme development
* Ranking

« Corrections

« Second-round voting

Option 10 11 TOTAL RANK
Competencies 8 8 1 10 9 10 10 6 6 9 5 82 1
Essential considerations 7 9 9 9 10 9 9 10 7 2 1 82 1
Suggestions for decision tree 6 10 8 4 4 7 4 8 3 10 10 74 3
Taxonomy 9 7 10 5 1 1 6 9 8 3 4 63 4
Pragmatic resources 1 2 3 7 7 3 7 5 10 6 2 53 5
Pragmatic format 2 3 2 8 8 4 1 4 9 4 7 52 6
Context 10 5 7 1 5 8 5 2 4 1 3 51 7
Pragmatic process 3 1 4 6 6 2 8 3 5 5 8 51 7
Suggestions for performance-based assessment

tool 4 6 5 3 2 6 3 7 1 7 6 50 8
Suggestions for job match tool 5 4 6 2 3 5 2 1 2 8 9 47 9

Corrections

Return-to-work Decision Tree

* Motivation

« Unemployment and other contextual

factors

« Terminology

Performance-based Assessment Tool

» Clarification of terms and instructions

Job Match Tool
* Visual layout

« Terminology

M Strongly agree M Agree M Disagree

The return to work decision tree is a clinically utile
tool to facilitate decision making and reasoning in t...

The performance based assessment tool is a clinically
utile tool to facilitate decision making and reasonin...

The job match tool is a clinically utile tool to facilitate
decision making and reasoning in the intervention...

These tools will be well supported by a manual to
further guide thinking and decision making

The tools are relevant to the South African context

M Strongly disagree

70

0%

Second round feedback

Eleven respondents

100% agreement that Return-to-work

Decision Tree and Performance-based

Assessment Tool are clinically utile.
90% agreement that the Job Match

Tool is clinically utile.

Recommendations

Further development of the Job Match

Tool.

Conversion of training

Article

(=57 3k

100%
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